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Our Vision: To learn, seek, discover and share knowledge in pharmacy and nutrition that advances the health
of the people of Saskatchewan and beyond.
Our Mission: To develop skilled and caring pharmacy and nutrition professionals and scientists, and to create
knowledge – through excellence in teaching, research, scholarship, outreach and engagement – for the
health of individuals and communities.
Land Acknowledgement: We would like to acknowledge that the Saskatoon campus of the University of
Saskatchewan is on Treaty Six Territory and the Homeland of the Métis. We pay our respect to the First
Nation and Métis ancestors of this place and reaffirm our relationship with one another. We would also like
to recognize that some may be attending this course on other traditional Indigenous lands. We ask that you
take a moment to make your own Land Acknowledgement to the peoples of those lands. In doing so, we are
actively participating in reconciliation as we navigate our time in this course, learning and supporting each
other.

Introduction

Welcome to the College of Pharmacy and Nutrition’s Experiential Learning program. This handbook is
intended to be used as a guide for both students and preceptors in the program. It is the student’s
responsibility to read, understand and comply with policies and procedures as outlined in this manual.
Policies and procedures are subject to change on a yearly basis.
Acknowledgement
Thank you to our community service learning coordinators and our pharmacy preceptors. Without your
time, effort, expertise, knowledge and dedication we would not have a successful program. Thank you for all
that you do for our students.
Parts of this manual are adapted from University of Toronto, University of Alberta, and University of British
Columbia Schools of Pharmacy. We wish to acknowledge and thank them for permission to adapt and
revise their materials.
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Experiential Learning (EL) Office
Dr. Shauna Gerwing, BSP, MEd, PhD
shauna.gerwing@usask.ca
2A10.10 Health Sciences
107 Wiggins Rd, Saskatoon, SK
S7N 5E5
p. 306-966-6337
f. 306-966-6377

Associate Director,
Experiential Learning
 Contact Shauna for any
questions, feedback, student
concerns, or any concerns
regarding Experiential Learning

Jenna Anderson, BSP, CDE
jenna.anderson@usask.ca
2A10.6 Health Sciences
306-966-6030

Experiential Learning Coordinator
 Contact Jenna for questions,
feedback, and concerns about
year 1, 2, and 3; preceptor
onboarding

Arlene Dies, BSP
Arlene.dies@usask.ca
2A10.8 Health Sciences
306-966-1997

Experiential Learning Coordinator
 Contact Arlene for questions,
feedback, and concerns with
year 4; contracts, scheduling
inquiries, placement offers

Angela Friesen
angela.friesen@usask.ca
2A10.16 Health Sciences
306-966-6318

Administrative Assistant,
Experiential Learning
 Contact Angela for questions,
feedback, and concerns
regarding CORE ELMS, stipends,
general program information

Claire Sutton
claire.sutton@usask.ca
2A20.2 Health Sciences
306-966-6327

Undergraduate Programs Secretary
and College Reception
 Contact Claire for general
program information, contract
questions, student
requirements
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EL Staff can be contacted Monday to Friday from 08:30 to 4:30pm by email: angela.friesen@usask.ca or
phone 306-966-6318 or fax 306-966-6377. The Experiential Learning Offices are located on the second floor
of the Health Science A Wing.

College of Pharmacy and Nutrition
University of Saskatchewan
2A20.01 Health Sciences
107 Wiggins Road, Saskatoon SK, S7N 5E5

Association of Faculties of Pharmacy of Canada (AFPC)
The Association of Faculties of Pharmacy of Canada (AFPC) Educational Outcomes for First Professional
Degree in Programs in Pharmacy includes:
 CARE PROVIDER (CP) As Care Providers, pharmacy graduates provide patient-centred pharmacy care
by using their knowledge, skills and professional judgement to facilitate management of a patient’s
medication and overall health needs across the care continuum. Care Provider is the core of the
discipline of pharmacy.
 COMMUNICATOR (CM) As Communicators, pharmacy graduates communicate effectively in lay and
professional language, using a variety of strategies that take into account the situation, intended
outcomes of the communication and diverse audiences.
 COLLABORATOR (CL) As Collaborators, pharmacy graduates work collaboratively with patients and
intra- and inter-professional teams to provide safe, effective, efficient health care, thus fulfilling the
needs of the community and society at large.
 LEADER-MANAGER (LM) As Leaders and Managers, pharmacy graduates engage with others to
optimize the safety, effectiveness and efficiency of health care and contribute to a vision of a highquality health care system.
 HEALTH ADVOCATE (HA) As Health Advocates, pharmacy graduates demonstrate care for individual
patients, communities and populations by using pharmacy expertise to understand health needs and
advance health and well-being of others.
 SCHOLAR (SC) As Scholars, pharmacy graduates take responsibility for excellence by applying
medication therapy expertise, learning continuously, creating new knowledge and disseminating
knowledge when teaching others.
 PROFESSIONAL (PR) As Professionals, pharmacy graduates take responsibility and accountability for
delivering pharmacy care to patients, communities and society through ethical practice and the high
standards of behaviour that are expected of self-regulated professionals. The Professional role is the
overarching ethos of the discipline of pharmacy.
The goal of First Professional Degree Programs in Pharmacy in Canada is to graduate Care Providers who
use their Medication Therapy Expertise to benefit patients, communities and populations.
http://afpc.info/system/files/public/AFPC-Educational%20Outcomes%202017-Final_Jun4-17.pdf
National Association of Pharmacy Regulatory Authorities (NAPRA)
NAPRA outlines competencies required of pharmacists at the point of licensure in Canada. It is recognized
that the knowledge, skills and attitudes gained in completing our pharmacy program will provide the
University of Saskatchewan

PharmD Experiential Learning Handbook

6

foundation for the competencies to enter practice.
Pharmacists:
1) Use patient-centered care focused on the patient’s needs, values and safety to optimize patient
outcomes.
2) Practice in accordance with their jurisdiction’s legislation, professional standards, ethics, by-laws,
guidelines and/or policies.
3) Are committed to life-long learning.
4) Act as mentors to promote the growth and development of the profession.
5) Collaborate with each other and members of the health care team and broader circle of care.
6) Use critical-thinking, problem-solving and decision-making skills appropriate to their role.
7) Take responsibility for their decisions and provide leadership as appropriate.
8) Possess pharmacy-specific knowledge, skills, abilities and attitudes to support their scope of practice.
9) Hold the patient’s health and safety as a priority at all times.
http://napra.ca/sites/default/files/2017-08/Comp_for_Cdn_PHARMACISTS_at_EntrytoPractice_March2014_b.pdf

Experiential Learning in the PharmD Program

Year In Program

PharmD Courses

Year 1
PHAR 189.2
Term 1 & 2

Service Learning (30 hours per term for a total of 60 hours)
Students will complete service-learning in a health care setting or community
based organization to gain an appreciation of what care means to others.
Students will engage in written and verbal reflection of these experiences.

PHAR 188.2
Term 1 & 2

Introductory Experiential Learning 1
Four visits for 3 hours each for 12 hours/term (1 x MAC,1 x medSask, and 2 x
community pharmacy)
Students will observe and gain pharmacy exposure and experience in various
health care settings and practice sites

Summer Between Year 1 & Year 2 Introductory Community Pharmacy Practice Experience
PHAR 185.4
4 Week Community Pharmacy Placement (160 Hours)
May, June, July or August
This experiential learning rotation occurs after completion of first year and
before second year in the program for a duration of 4 weeks (160 hours).
Students will begin to participate in direct patient care activities under the
supervision of a qualified preceptor and will apply skills learned in patient
care courses.

Year 2
PHAR 288.2
Term 1 & 2

Experiential Learning 2
Four immersions for 3 hours each for 12 hours/term (Hospital)
Speechcraft
Students will observe and gain pharmacy exposure and experience in hospital
setting as well as develop their public speaking ability.

Summer Between Year 2 & Year 3 Hospital Pharmacy Practice Experience
PHAR 285.4
4 Week Hospital Pharmacy Placement (160 Hours)
May, June , July or August
This experiential learning rotation occurs between second and third year of
the program

Year 3

Four 3 Hour Immersions (2x MAC & 2x Community, focus on health advocacy)

Summer After Year 3

Begin Year 4 Experience
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Year 4

4 Placements/Rotations X 8 Weeks= 32 Weeks (1280 Hours)
 PHAR 481: 8 Week Hospital (320 Hours)
 PHAAR 482: 8 Week Community (320 Hours)
 PHAR 483: 8 Week Direct Patient Care (320 Hours)
 PHAR 484: 8 Week Elective (Direct Or Non-Direct Patient Care) (320
Hours)
Total Experiential Learning Hours: 40 Weeks (1600 Hours + Immersions)

Course Registration Information

Students registering for service learning and experiential learning courses should register through the Registration
channel in PAWS. You must be registered in the course before starting it.
If you have any questions, please contact Diane Favreau at 306-966-6335 or diane.favreau@usask.ca.

Student Loan Information: (Spring and Summer)
For students who wish to apply for government student loans for the PHAR 185.4 community pharmacy and
PHAR 285.4 hospital practice experience:
 Students may submit either an initial application for a student loan (contact student loans officer at
Student Central for further information at askus@usask.ca ); or if a student had a student loan
during Fall/Winter, they must fill out a program information form for continuation of student loan
available at Student Central. Because this course is 4 credit units over 4 weeks, only those who are
doing a rotation in May are eligible for a continuation of their student loan.
 Once students are informed of the dates for their experiential learning rotation, they must apply online at http://www.saskatchewan.ca/. Choose the dates that correspond to the section you will be
registering in.
 If a student must commute to their experiential learning site, they should complete the
Practicum/Internship Information sheet, located online at http://www.saskatchewan.ca/. By
completing this form, students may be eligible for additional financial assistance. The form must be
submitted at least 45 calendar days prior to the period of study end date (since this is a four week
course, students are advised to submit it along with their application).
 Any questions regarding student loans, can be directed to Student Central at 306-966-1212 or the
Student Service Centre in Regina at 1-800-597-8278.
CORE Experiential Learning Management System (ELMS)
The College of Pharmacy and Nutrition utilizes CORE Experiential Learning Management System for
scheduling, tracking, communication, document management and evaluations. Please contact Angela
Friesen if you have questions about the software at Angela.Friesen@usask.ca
To sign in to CORE ELMS go to: https://www.paws.usask.ca

Student Requirements and Responsibilities for Experiential Learning

Before beginning experiential learning, students are responsible for making sure all rotation requirements
are met. Failure to meet requirements may result in delays in experiential learning opportunities or removal
from practice sites. Any other requirements that may not be listed here but are specific to an EL rotation are
the student’s responsibility.
Saskatchewan College of Pharmacy Professionals (SCPP)
All students must be registered as interns with the Saskatchewan College of Pharmacy Professionals (SCPP)
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before beginning any placement. Students are responsible for ensuring that they are registered before
placements in a pharmacy begin. If the student fails to register with SCPP, the rotation will be cancelled and
the student will be removed from the site. Please see: Pharmacist Students Registering as Interns for more
information: Registration - Pharmacist Interns - Saskatchewan College of Pharmacy Professionals
(saskpharm.ca)
Workers’ Compensation Board (WCB)
After placements are assigned, the student must complete and submit a signed Work-based Learning
Consent and Agreement form and upload the form to CORE Requirements prior to the placement. This
agreement only covers students participating in Saskatchewan in an educational program. In the event the
form is not signed and in the student file prior to beginning the placement, the student will be asked to leave
the site until they are in compliance.
Students must report injuries incurred during a placement immediately to their host placement site and to
the EL office. See Student Participant Placement Injury Information: Workers' Compensation for PostSecondary Students | Services for Post-Secondary Educational Institutions | Government of Saskatchewan
Workplace Hazardous Materials Information System (WHMIS) Training
Students participating in a clinical placement must successfully complete the latest WHMIS training within
the year previous to their first experiential learning placement. Please note, this certification is valid for 3
years. Students must provide proof of completion (certificate) and upload to CORE requirements. As per
Usask Safety Resources, WHMIS training expires after 3 years so students must refresh their training when
needed so they maintain valid training for the whole duration of the program.
While on rotation students are to comply with WHMIS policy as stated in the Saskatchewan Clinical
Placement Agreement.
https://www.saskhealthauthority.ca/careers-volunteering/careers/learner-placements/preceptorsupports/clinical-placement-agreements
Respirator Fit Testing
Prior to hospital or institutional placements, student must complete respirator fit testing. The College of
Pharmacy and Nutrition will arrange to have the respirator fit testing completed before hospital placements
occur. Students are responsible for any costs incurred for the testing.
Students must ensure that their fit test information is carried on their person each day of their clinical
placement and is readily accessible if needed or requested. The Mask fit document is to be uploaded to
CORE Requirements. Students must be refitted every two years or earlier if changes to face shape, size or
features occur.
Immunizations
The University of Saskatchewan requires that all students attending a Health Sciences College provide
documented proof of immunization.
• Completion of this requirement is mandatory and is not subject to accommodations for
philosophical reasons.
• Completion of the immunization requirements, as well as any associated costs, is the responsibility
of the student.
 Students may be asked to provide proof of immunization status or tests to placement site (if
requested).
 Students must inform their preceptor of immunization status in relevant clinical situations.
University of Saskatchewan
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Student must inform their preceptor of onset of symptoms of a vaccine, preventable communicable
disease or contagious infection and exclude themselves from the rotation as appropriate.
Immunization records must be uploaded to CORE Requirements.

Influenza Vaccine
The College of Pharmacy and Nutrition follows the recommendations in the National Advisory Committee on
Immunization (NACI) Statement on Seasonal Influenza Vaccine.
During experiential learning placements students may be in frequent contact with individuals who are at
high risk of complications if they contract influenza. For this reason students are required to get the
influenza vaccine so that they do not spread it to these high-risk individuals. The statement also
recommends the vaccine for any individual over the age of 6 months with no contradictions, to protect
themselves.
Students may obtain the vaccination at any location that is convenient. After immunization, the student
must ask for proof of immunization, upload documentation to CORE Requirements or bring the proof of
immunization to the main College office (2A20.01)
The NACI Statement contains the following information “HCWs (health care workers) should consider
annual influenza vaccination included in their responsibility to provide the highest standard of care. In the
absence of contraindications, refusal of HCWs to be immunized against influenza implies failure in their duty
of care to patients.” An Advisory Committee Statement (ACS) National Advisory Committee on Immunization
(NACI) Statement on Seasonal Influenza Vaccine:
https://www.canada.ca/en/public-health/services/publications/vaccines-immunization/canadianimmunization-guide-statement-seasonal-influenza-vaccine-2021-2022.html
For the purposes of this statement, HCWs include any person, paid or unpaid, who provides services, works,
volunteers or trains in a health care setting.
COVID-19 Vaccine
The College of Pharmacy and Nutrition follows public health recommendations (and University of
Saskatchewan policies) related to COVID-19 immunization. See government/public health websites of the
province your placement is in. Students must comply with policies of their placement site as well.
During experiential learning placements students may be in frequent contact with individuals who are at
high risk of complications if they contract COVID-19. For this reason, and to protect the student, Usask
Health Sciences students are required to get the COVID-19 vaccination.
See COVID-19 information for students for more information.
Criminal Record Check (CRC)
Students must obtain a criminal record check, including a vulnerable sector search, and provide an original or
copy of a current CRC (less than 6 months old on program start date) to the College of Pharmacy and
Nutrition (CoPN) before they begin their first clinical placement. The CRC is uploaded to the student’s CORE
Requirements and the original brought into the main office.
Students must notify the CoPN (Associate Dean Academic and/or EL Director) immediately of any charge
or conviction incurred since the criminal record check was completed and throughout their educational
University of Saskatchewan
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program.
Cardiopulmonary Resuscitation (CPR)/First Aid
Students are required to complete a First Aid/CPR course before beginning fourth year experiential learning
in the program. Students must be certified on the day of graduation. The College arranges for students to
complete this course. The course must meet requirements of the Heart and Stroke Foundation and/or St.
John Ambulance – OHS Level First aid and CPR Level C – Basic rescuer with AED training and must be
approximately 20 hours in length. Any costs associated with completion of the course are at the student’s
expense. Documentation of completion is uploaded to CORE Requirements.
Violence Prevention and Response Training
The CoPN will provide basic information on violence prevention and response. This training is mandatory
for all students. Attendance will be taken at this session, which will serve as confirmation that all
students have received the necessary training. If a student is unable to attend this session, they are
responsible for obtaining the appropriate training on their own, the costs associated with the training,
and for uploading the proof of completion to CORE or the main pharmacy office (2A20.1)).
Confidentiality
Personal Health Information and Personal Information obtained in the workplace by a student must remain
confidential and secure. Information that sites consider confidential includes but is not limited to:
 Personal Health Information or information related to the personal affairs or medical conditions and
treatment of patients;
 Personal Information about employees;
 Business and operational information of the Site/Agency
Students must respect any and all confidences revealed during the practice experience including patient
health conditions, social information, pharmacy records, fee systems, pharmacy purchases, patient records,
patient charts, patient profiles, PIP information, professional policies, etc. No mention may be made of
confidential or proprietary information to any individual not directly involved in care of the patient or the
business in question. Failure to do so can result in dismissal from the site and no credit for the rotation.
Patient confidentiality must be maintained at all times both in and out of the pharmacy or institution. The
maintenance of confidentiality extends beyond the period of the placement and confidential information
must not be shared with others at any time. There is zero tolerance of breach of patient confidentiality.
Breach of confidentiality can result in immediate dismissal from the practice site, failure of the rotation,
and dismissal from the program.
Students:





Will sign the Confidentiality Agreement before their initial experiential learning placement.
Additional forms may require signature by the student during a student placement at the discretion
of the placement site.
Must maintain the security and confidentiality of, and not disclose to any third party, confidential or
personal information, including Personal Health Information of patients and Personal Information of
students, instructors and agency employees.
Shall only collect, use, and disclose Personal Health Information and Personal Information on a need
to know basis for purposes authorized by the Saskatchewan Health Information Protection Act
(HIPA) and the Local Authority Freedom of Information and Protection Act (LAFOIP).
Must abide by HIPA and LAFOIP when collecting Personal Health Information, Personal Information
and information considered confidential by the placement site.
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Will report suspected or confirmed privacy breaches in a timely manner to the site Privacy Officer in
accordance with site policies and procedures.
Will cooperate with any investigation of non-compliance with privacy legislation including an
investigation led by the site and/or the Privacy Commissioner.
Will seek clarification as necessary on confidentiality and privacy issues/policies.
Will comply with HIPA, LAFOIP and relevant Saskatchewan Regional Health Authority (RHA)/
Saskatchewan Cancer Agency (SCA) policies as well as College of Pharmacy and Nutrition program
policies.
Must follow the trustee’s protocol for collecting information for research purposes.

https://www.saskhealthauthority.ca/careers-volunteering/careers/learner-placements/preceptorsupports/clinical-placement-agreements
Safe Moving Practices
Students will comply with safe moving requirements and techniques during all clinical placements. However,
pharmacy students are not trained in safe moving practices so they are not to move patients.
Hand Hygiene
Students will consistently perform proper hand washing techniques during clinical placements as defined by
the current best standards and practices. See hand hygiene procedures here:
http://www.rqhealth.ca/department/regional-infection-prevention-and-control/hand-hygiene
Saskatchewan Health Region Clinical Placement Requirements
Students are responsible to be in compliance with policies and procedures as outlined in the Clinical
Placement Agreement for all rotations being completed in health region sites in Saskatchewan. See:
https://www.saskhealthauthority.ca/careers-volunteering/careers/learner-placements/preceptorsupports/clinical-placement-agreements

Placement Process

Students must not contact any site, organization, or institution regarding any possible placement. All
placements are arranged through the Experiential Learning (EL) office. Students are not permitted to
arrange their own placements or recruit preceptors or sites. If the student has a placement that they
wish to explore, they must contact the EL office. Where possible and appropriate these suggestions will
be followed up by the EL office.
Site allocation for placements will be influenced primarily by the availability of pharmacies,
preceptors, and sites willing to participate in the experiential learning program, and which meet the
preceptor and site criteria required. Every available placement opportunity in the province of
Saskatchewan will be utilized before out of province placements are considered. Community pharmacy
placements will occur within the province of Saskatchewan at sites that meet specified criteria and
standards. Out of province placement requests for community placements will be denied. Hospital and
elective rotations may occur outside of the province if circumstances permit.
All student placements are coordinated through the EL office. A computerized program will be used to
allocate students to practice sites. During the academic year students will be asked to indicate the
communities, not specific sites, stores, hospitals or institutions (with the exception of service learning
and year 4 elective rotations) where they would prefer to complete their placement. Although the
experiential learning office will endeavor to accommodate the student’s preferences, there is
absolutely no guarantee that a student will be placed in their community of choice.
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Once the placement process is complete, no changes to the rotation will be permitted unless there are
extenuating circumstances. Rotation scheduling is not subject to appeal. If the student feels that they
have an extenuating circumstance, any request to change the rotation must be made in writing and
submitted to the Experiential Learning Coordinator. It is the student’s responsibility to provide the
evidence necessitating the change in practice site or rotation, where applicable.
Students are not allowed to switch, trade, or exchange rotation dates, times, or sites amongst themselves.
If a student requires a placement accommodation (eg: a certain city, including Saskatoon) for a reason that
falls under one of the human rights protected categories such as, but not limited to, family status, disability,
or religion, the student must first register with Access and Equity (AES) with the appropriate documentation.
If you are unsure you can reach out to AES to discuss your individual situation.

Placement Timelines
The following diagram provides a rough timeline of the placement process that is followed at the University of
Saskatchewan.
You may expect more frequent messages from us in:

•Immersions and service learning matches finalized and schedules released to preceptors,
service learning coordinators, and students including year 1 service learning (PHAR 189) and
September immersions (PHAR 188), and year 2 (PHAR 288) and year 3 (PHAR 388) immersions.

January

March

May-April

•Students complete preference ranking and survey

•Placements matches finalized and placement schedules released through CORE to both
students and preceptors for May – April of the coming year

•May-Aug (PHAR 185 & 285 placements occur)
•May -April (PHAR 481, 482, 483, & 484 placements occur)

Conflict of Interest

A student will not be placed in a site where they are presently, or previously, employed, or have a
family relation working at the practice site. At the discretion of the Experiential Learning Coordinator,
students who have been placed for a previous rotation or employed in a hospital facility or with an
organization may be considered for a placement at that facility or organization as long as the rotation
differs from the student’s previous job description and there is willingness by the preceptor.
Disclosure of conflict of interest is the responsibility of the student. Failure to disclose a potential
University of Saskatchewan
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conflict of interest may result in the student having to repeat the placement at an alternate site and
delay progression in the program.
A student cannot be a learner and an employee in the same site at the same time. This applies to
immersion rotations and placements (block rotations) for PHAR courses. A student may be employed
by the same company or chain as the immersion/placement site as long as it is a different site AND a
different preceptor from the assigned immersion/placement site.
Remuneration
Students do not receive any financial compensation or reimbursement for their participation in the
Experiential Learning Program. The student will be expected to perform certain functions normally
performed by a pharmacist under the direct supervision of the preceptor, but this is done for a course
learning experience rather than to accomplish a work task.
Expenses that may arise from lodging, food, transportation to and from sites, travel, parking, licensure,
additional insurance, Mask Fit testing, CRCs, Immunizations, Violence training, CPR, First Aid and other
incidental costs, are the student's responsibility.
Insurance Coverage
Travel Insurance:
U of S Travel Accident coverage is provided for injury sustained in the consequence of and during the
course of any trip while on the business of the University (excludes everyday travel to and from work and
accidents while at the destination). NOTE: this is not medical coverage, only has a maximum payable of
$50,000 and is subject to the terms and conditions of the policy.
Liability Insurance:
U of S registered students are covered for general liability, subject to the terms and conditions of the
policy, while performing any duty or taking part in any activity which is considered part of regular or
extraordinary studies or recreational activities connected with the Named Insured, including College
approved clinical placements anywhere (except the USA – Insurer’s approval required).
Out of Province Placements
Students involved in placements outside of Saskatchewan are responsible for all requirements for these
placements including registration as interns, insurance, and any additional requirements. Students
participating in out of province placements are responsible for investigating into and complying with
licensing authorities and regulation for that province. Students are responsible for any costs associated with
the placement. Students must be licensed/registered as a student/intern with the Regulatory body in the
province of which the practice experience will occur. Students completing out of province placements must
complete the Student Acknowledgement of out of Province Registration Form , upload the completed
document to CORE Requirements and return it to EL office before beginning rotation. For out of province
rotations, where possible, the EL Coordinator will arrange workers compensation coverage as per Usask
processes.
International rotations have additional requirements. Please contact the EL Coordinator.
https://students.usask.ca/academics/go-abroad.php
Attendance
Experiential Learning courses are a requirement for the PharmD program. Students receive academic credit
in addition to internship hour credit for each experiential learning experience (with the exception of
immersion rotations and service learning). The College of Pharmacy and Nutrition reports these hours on
behalf of the student to SCPP. Therefore, it is very important that integrity is maintained and the student
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completes all required hours. From SCPP: To receive internship credit, the intern shall work a minimum of 20
hours per week and a maximum of 40 hours per week, of which at least one half of the hours worked per
week must be served in the dispensary. See:
https://scp.in1touch.org/document/3584/Bylaws_Regulatory_20170825.pdf
The majority of the time at the site should be spent on learning and being actively involved in direct
patient care activities. This means that the student should be involved in the care of as many patients
as possible. Students should not be studying while at the site. It is not unusual for students to devote a
minimum of an additional 10 hours per week at home. For example, pharmacy care plans, drug
information, research, review of therapeutics, etc. should be completed at home.
Rotation Time Scheduling (dates and hours)
The rotation will begin on the assigned dates and be completed during the assigned period. Students
must request permission from the Experiential Learning Coordinator, for ANY changes to the rotation
start and end date. Shift changes within the rotation period, which are initiated by the site, do not need
approval.
The daily scheduling of hours should be completed by the preceptor (with student input if necessary),
and should generally cover times when it is expected that the student could be exposed to pertinent
learning experiences. Although the professional experience may be scheduled between 0800 to 1800
hours, in order for students to obtain core practice experiences students may be required to be on site
earlier than 0800 hours or later than 1800 hours or work weekends. Students should also be flexible
and willing to incorporate programming that requires the student to be present at the site during an
evening, night, or weekend, e.g. a patient education program on Saturday morning or to experience
the difference in workload and pace.
Students are expected to be at the site 8 hours per day NOT including breaks. However, students are
expected to stay at the practice site until they have finished their clinical duties for the day, even if it is after
regular work hours. Students are not permitted to work extra hours each day or bank time or days, in order
to take a day off, or finish the rotation early (See SCPP policy p. 11).
Students are responsible for adhering to the rotation schedule agreed upon between the student and the
preceptor at the beginning of the rotation (including lunch and coffee breaks).
Due to the current COVID-19 Pandemic it may not be possible for the student to be at the physical site for
the entirety of the rotation if circumstances requiring self-isolation arise. Students must inform the EL office
of any absences and should familiarize themselves with the EL office COVID-19 procedures (information for
students document) located in the CORE ELMS document library.
Service Learning
Student scheduling for service learning placements occurs between the community based organization
(CBO) coordinator and the student. Students are responsible for ensuring they have completed all service
learning hours by the due dates as outlined in the course syllabi (30 hours in term 1 and 30 hours in term
2). See PHAR 189.2 course syllabi for further information.
Punctuality
Students are expected to be punctual in arriving at the practice site and to adhere to the schedule arranged
with the preceptor for each practice experience. Students should not leave before the agreed-upon time
without first requesting permission from the preceptor.
Students are expected to be on time for all meetings, discussion sessions, and appointments. If the
University of Saskatchewan

PharmD Experiential Learning Handbook

15

student is unavoidably delayed, the student must speak with the preceptor as soon as it becomes
apparent that the student will be late (email is not appropriate). If the student is unable to reach
someone at the site, the student should notify the Experiential Learning Office.
Ongoing issues with lateness, and/or failure to notify the preceptor of impending lateness can impact the
student’s professionalism assessment and overall grade for the rotation.
Absences
Students are expected to be present at the practice site according to the schedule arranged with the
preceptor. Students may not leave the practice site during scheduled hours without permission from the
preceptor. If the student is unaccounted for during the rotation, it will be considered an unapproved
absence. It is the student’s responsibility to inform the preceptor of their whereabouts at all times.
Students must notify their preceptor as soon as possible if they will not be present at the site as expected.
Failure to do so can impact a student’s professionalism assessment and overall grade for the rotation.
Statutory Holidays
Students are not required to work on a U of S observed holiday (statutory holiday) if it falls during the
rotation period. Students are also not required to make up the hours for a U of S observed holiday. If the
student is scheduled to work on a statutory holiday they are entitled to take another day off in lieu.
However, if a statutory holiday occurs during the rotation, the student may also consider the day as part of
their rotation and work the day and continue to take advantage of their experience (provided the preceptor
is agreeable).
Illness
If a student is absent due to illness or special circumstances they must contact their preceptor as soon as
possible. Where appropriate, a medical certificate should be submitted to the Experiential Learning
Coordinator within two (2) days of the return to the experience. Students must arrange to makeup the
missed time with their preceptor. Routine medical appointments are expected to occur on personal time.
Compassionate Leave
In the event of the death of a family member, or family emergency, students should notify their preceptor
and the Experiential Learning Coordinator to determine a course of action. Where appropriate, a death
certificate, funeral program, or other related documentation, may be requested by the Experiential Learning
Coordinator within two (2) days of the return to the practice site. Students must arrange to make up the
missed time with their preceptor.
Adverse Weather Conditions
In the event of adverse weather where travel may be inadvisable, the student should call their preceptor
and discuss the best course of action. If there is concern about the preceptor’s instructions, the student
should contact the Experiential Learning Office immediately. If a student does not feel that it is safe to
travel, the preceptor should allow the student to make up the missed time at a mutually agreed upon day
prior to the conclusion of the rotation.
Vacations
Students are not permitted to be on vacation during the scheduled rotation period during the blocks
and dates set out by the College. It is not permitted for Preceptors to accommodate a student’s
personal schedule. If the student cannot change the holiday, the student will be permitted to forfeit
the rotation and complete the rotation at a later date, as arranged by the Experiential Learning Office.
This may result in delays in progression to the next year in the program or postponing graduation.
University of Saskatchewan

PharmD Experiential Learning Handbook

16

Permitted Absences
If an absence is feasible within the placement schedule, and if the preceptor approves and is agreeable,
and the time away from the placement is reasonable (does not exceed one day per placement), the
student may be granted absence from the rotation for attendance at College endorsed activities.
For example:
 Professional Development Week (PDW):
 Arrangements to be absent for PDW must be made with the preceptor at the beginning
of the rotation and agreed to by both the student and the preceptor. The College will
NOT reschedule academic activities so that students can be away all week. There should
be no pre-conference events.
 Educational courses, conference, or workshops related to Pharmacy:
 Where it is felt that attending the course will be beneficial to the student, and relevant
to the current rotation and the clinical work, the student may be permitted to attend an
educational course.
 The time off should not be disruptive to patient care.
 Instructors may elect to take students to workshops, etc. if directly beneficial to the
student's clinical experience.
 Requests for time off outside of the above will be reviewed on a case by case basis.
The preceptor may deny a request for professional development should the standard of care to patients or
practice site be negatively affected by the absence of the student, or it is anticipated that the time missed
will impact the student’s ability to complete the placement successfully.
Activities ineligible for absence approval include; mock OSCE’s, jurisprudence exams, job interviews,
convocation (for others), graduations, weddings, employment, and travel.
Time off for Athletic Events
Students who are Huskie athletes who wish to commit to a heavy training schedule and high level
competition may be required to make adjustments in one or more experiential rotations to accommodate
this. Students are supported, where good rationale exists, to pursue opportunities that may not occur again
in their athletic careers. However, the College has an obligation to ensure that the time and energy required
for a clinical rotation is not compromised by a strong focus in other areas.
Participation in extracurricular activities such as sporting events, including those associated with the
University, will not be considered legitimate reasons for excusing a student from the rotation or course
expectations in year four of the program.
Replacing Lost Experiential Learning Time/Missed Time
If more than two (2) days of a rotation are missed for any reason, the student must notify the Experiential
Learning Coordinator. All time away from the rotation and missed time (excluding permitted absences) must
be made up. Some sites and/or schedules may not have opportunity for the student to make up hours;
therefore, the student should not expect the site to allow for this. If the site is unable to accommodate the
hours the student needs to make up, the preceptor and student should contact the Experiential Learning
Coordinator to make alternate arrangements.
If more than three (3) days are missed, for any reason, the time will be made up by extending a rotation (not
necessarily the same placement) a minimum of one week. If there is a pattern of missed days over the
course of the rotations, (for example significant cumulative sick leave), requirement to make up extra time is
at the discretion of the College. Decisions about making up missed days or hours will be made on an
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individual basis; scheduling will be undertaken by the preceptor after discussion with the student, the EL
Coordinator and other Faculty, when applicable. If more than one week of full days is missed in a single
rotation, the entire rotation may have to be repeated.
Concurrent Employment
Concurrent employment during rotations is discouraged. If necessary, work schedules must be
adjusted to accommodate the EL course requirements. The rotation schedule and requirements shall
take precedence. Employment conflicts will not be considered legitimate reasons for excusing a student
from the site or course expectations. If the preceptor or Experiential Learning Coordinator deems the
student’s concurrent employment to adversely affect the student’s quality of work, ability to meet
assignment deadlines, and/or adversely affect patient care, the student will be removed from the
practice site and not be promoted. Similarly, this also applies to other courses students may wish to
take during the rotation period. See also p. 12 (Conflict of Interest).
Withdrawal from a Rotation
Students may request a withdrawal from a rotation for health or personal reasons. The request must be
submitted in writing to the Experiential Learning Coordinator and the Associate Dean Academic of the
College. The College may require a student to withdraw from a clinical rotation if health problems or poor
clinical performance is endangering patient or student safety, or placing extraordinary demands on the
preceptor.
Social Media
Students must refrain from posting any patient, client, coordinator, preceptor, pharmacy practice or
business information on the Internet or any form of social media (e.g. Facebook, Twitter, Instagram,
Snapchat, YouTube, etc.).
Mobile Devices
At each site, the use of electronic devices is to be reviewed with the preceptor. If device use is sanctioned at
the site, they are to be used with utmost discretion for educational purposes only. If directed by the
preceptor, the device may be used to contact the preceptor for experiential learning related matters only.
See Appendix 2 for Health Region Mobile Device Policies specific to Health Region placements. It is the
student’s responsibility to ensure they read, understand, and comply with the policy.
Email Guidelines for Students
Students wishing to send an email to the Experiential Learning Office or to a preceptor, must use only the
usask e-mail address. Include student’s first name, last name and the course number in the subject heading.
Be formal and polite in communications, always use proper etiquette, language, and avoid abbreviations and
slang. This is not an abbreviated text message, it is a letter; always provide a salutation. Be clear in the
question/concern and be brief and to the point. If it is a question about the rotation, include the preceptor
and site name, and contact information in the email, to expedite the reply. In the email signature include
the legal first name and last name, the preferred name where applicable and the current year in the
program.
Queries for which the answer is available in the Syllabus, Manual, Handbook, PAWS, or on CORE ELMS will
not be responded to. Anticipate a response within 2 working days.
Professionalism
See also procedures for concerns with student’s professional behaviour at: https://pharmacynutrition.usask.ca/documents/undergraduate/cpn-professionalism-procedure-final-april-2020.pdf
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Expectations for professionalism are outlined in the Procedures for Concerns with Pharmacy and Nutrition
Student Professional Behaviour. In instances where unprofessional behaviour is suspected or identified,
these procedures will be followed.
Students must act professionally at all times, including (but not limited to): interactions with staff, faculty,
customers, clients, other healthcare professionals, patients, and fellow students.
•
•

•
•

•
•

Students are expected to behave with mutual respect and courtesy toward all pharmacy or facility
staff (including the preceptor, other pharmacists, technicians, assistants, and interns), clients,
patients, and their families, other health care professionals, and fellow students.
Students are expected to be professional in all their communications with others. Show respect for
others by addressing them using their appropriate titles. When speaking to patients, clients or
coordinators, address them by their formal name and title if so desired (Mr., Mrs., Ms., Mx., Dr.,
etc.), unless instructed otherwise.
Students with concerns or grievances may only share these concerns with the individual involved,
with their preceptor, or with the EL Coordinator, but not with any other students, pharmacy staff,
staff, other preceptors, patients or other health care personnel.
The practice experience serves as a bridge between students’ academic training and actual practice
and also may provide networking opportunities for future employment. Students should observe
and respect the practice at their practice site and learn from it as they compare it to previous
experiences. The sharing of experiences from previous learning environments in great detail is
generally not conducive to a positive learning environment.
Students should expect to gain experience in making professional decisions with the instructor
encouraging greater autonomy as the student learns and demonstrates his or her problem-solving
skills.
Any student who presents at a rotation site under the influence of alcohol or illegal drugs will be
immediately removed from the placement and procedures for concerns with student professional Behavior
(Major Incident) will be followed.

Students are expected to:
 Plan and maximize learning opportunities, including completion of all course activities.
 Advise the preceptor of activities that need to be completed to meet the course objectives.
 Identify learning opportunities available at the site and discuss ideas with the preceptor.
 Work independently and show initiative.
Professional Appearance and Behavior
 Students must exhibit a professional appearance both in manner and dress and must follow the
professional standards of behavior specified in the pharmacy or site (including service learning) to
which they are assigned.
 Name badge must be worn at all times.
 Dress and personal appearance must be neat, clean and professional. Students should check with
the site regarding dress and appearance policies (e.g. beards, piercings, artificial or gel nails, colored
nail polish, no skirts or dresses above the knee, white shirt, hospital identification tag to wear, etc.)
as these may pose a patient safety risk or compromise sterility of drug preparation areas. The
student is responsible for complying with the site dress code. Any expenses incurred to comply with
the dress code are the responsibly of the student.
 Unless directed otherwise by the Preceptor, the student is expected to dress professionally with a
clean and pressed short white laboratory/dispensing jacket or appropriate uniform with appropriate
shoes that have closed toes and heels. Hair should be tied or pinned back, and facial hair should be
clean, trimmed, and well groomed. Tattoos should be covered during the placement if deemed
inappropriate by the preceptor.
 Examples of inappropriate dress include, but are not limited to the following: blue jeans, sweat
pants, yoga pants, athletic gear, clothing made of spandex, short shorts, miniskirts, open toe or heel
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shoes, T-shirts, shirts bearing slogans, hospital scrubs, facial piercing with jewellery (nose ring,
tongue ring, eyebrow ring, etc.), clothing that exposes the midriff or undergarments, or low
necklines, leather skirts/pants, and clothing with frayed hems or in poor repair.
Most facilities also have a no-scent policy regarding the use of cologne, perfume, and /or scented
body products. Students must comply with this policy.
See Appendix 2 for Health Region Dress Code Policy

Participation and Supervision
The benefit gained by the student in experiential learning will depend to a great extent upon the attitude
expressed towards the experience by each individual student. It is not possible to constantly supervise the
student; therefore, each student should utilize individual initiative to become involved in learning
opportunities. Students must not expect the preceptor to be there to teach all of the time. The student, not
the preceptor, is responsible for the student’s own learning.
Preceptors are prepared to provide guidance, assessment and assistance and to supervise students but they
also have other responsibilities (to their patients, colleagues, hospital/institution, organization or business)
which take priority. Students should respect these situations and should either wait until a more
appropriate time to approach the preceptor, or act independently (where appropriate) to solve the
problem. Students are also expected to be prepared for all scheduled activities (e.g., meetings, patient
review sessions, patient counseling, etc.) and to participate to the fullest extent possible.
After orientation, the student, with guidance from the preceptor, will organize the rotation to include all
necessary tasks (goals and objectives) associated with the specific rotation. All assignments, assessments
and progress notes are to be completed according to facility standards or as directed by the preceptor.
During a clinical rotation the student's priority must be clinical work with the majority of the time spent on
direct patient care activities. To facilitate patient care, students should be prepared to work independently
and facilitate the support of their preceptor around scheduled times.
Students should take the initiative in communicating with physicians, patients and other health
professionals, but should not step beyond the realm of professional courtesy, scope of practice, and
common sense, and should only do so under direct supervision of their preceptor. Students need to recognize
and respect the fact that many preceptors will need time and exposure to the student before enough trust
can be built to allow the student to make unmonitored comments to other health care practitioners, and
that this process will occur in each new learning environment.
SCPP Reference Manual – Supervision of Pharmacy Interns Policy:
https://www.saskpharm.ca/document/5936/REF_Supervision%20of%20Pharmacy%20Interns%20Policy_202
00417.pdf
PharmD Experiential Achievement Scale
Students will be assessed on roles and competencies using the U of S PharmD Experiential Achievement
Scale below. Specific criteria for achieving proficiency related to each role/competency are embedded in the
evaluation forms.
PharmD
Achievement Scale

E

University of Saskatchewan

Competency Based Achievement Descriptors
Exceeding – student has achieved proficiency. In addition they have shown their
understanding/skills in novel situations or at a higher level than what is expected
by the criteria.
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P

Proficient* – student has consistently demonstrated the criteria for achieving this
competency.

G

Growing – student has inconsistently and/or partially demonstrated the criteria for
achieving this competency. Improvement is needed related to the criteria of this
competency in order to achieve proficiency.

IA

Insufficient Achievement** – student has not demonstrated the criteria for
achieving this competency despite opportunity to do so.
(Version 1.4 Aug 16, 2017)

*Note that a particular competency may have different criteria for proficiency depending on the year in the
program. For instance, in year 1 a student can be proficient if they can show evidence of achieving a
particular competency when working with a simple patient in a simple scenario. By year three, in order to be
proficient in that same competency, a student may have to show evidence of achievement with a complex
patient in a complex scenario.
**At the discretion of the CBO/preceptor/assessor, and utilizing information about what is reasonably
expected to be known in their program to date, students may be assessed as Insufficient Achievement if
they perform any action that contradicts ethical codes/laws/by-laws/policies or leads to patient/client harm.
Assessments
Students must be successful according to the preceptor assessment form, and in all components of
the course, to receive a Pass (P) grade. The assessment is non-compensatory. This means that
failure in one AFPC competency will not be compensated for by success in other AFPC
competencies.
The preceptor will award a grade of Pass when the following criteria are met:
 All rotation competencies are achieved within the specified time at the specified level of
achievement of Proficient as determined by the preceptor
 All rotation activities are completed satisfactorily and related documentation is submitted by the
student and preceptor
 All required hours for the rotation are completed
 A recommendation of Pass requires the student to achieve a mark of at least Proficient on all
competencies across all assessed roles (care provider, communicator, professional, etc.)
 Overall (global) rating is at least Proficient on the final assessment
In the event of one or more of the following, the preceptor will award a grade of Fail.
The student:
 Does not complete all required activities within the specified time
 Does not submit related documentation within the specified time
 Does not complete the required number of hours for the specific rotation type
 Does not demonstrate the minimal expected level of achievement (Proficient) in one or more of the
rotation competencies as indicated on the final assessment form
 Is removed from the rotation due to serious performance or professionalism concerns
 Is removed by the College, before the scheduled completion date, due to serious concerns in the
delivery of patient care or patient safety, identified by site personnel
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Receives an overall (global) rating of Insufficient Achievement or Growing

Student Self-Assessments
The student is required to complete a self-assessment at least 48 hours prior to beginning, mid-point, and at
the end of the rotation. Students are expected to provide evidence of competency in the comments section
of their self-evaluations. When required, artifacts may also be provided by the student to complement the
self-assessment (e.g. activity trackers and logs, de-identified completed care plans, checklists, etc.). SMART
goals should be incorporated. These self-assessments should be compared to the preceptor’s assessment of
the student’s performance. Any discrepancies should be discussed between the preceptor and the student.
All student self-assessments are completed in their CORE ELMS profile.
Summative Evaluation
A midpoint and final evaluation completed by the preceptor and reviewed with the student is mandatory.
The midpoint and final evaluation provides the best format for students to receive information and feedback
on their progress and rotation directly from their preceptor. Preceptors provide the final placement mark
(either pass or fail) at the end of the final evaluation. Please ensure that sufficient comments and
documentation support the grade (this is especially crucial if the student is struggling or at risk of not being
successful in the rotation).
Provision of a final grade by the College will not occur until the evaluation of the student (by the preceptor)
and the evaluation of the practice experience (by the student) has been completed and submitted. Noncompliance may impact or delay the provision and posting of the student grade.
Assessment Concerns or Students at Risk of Not Passing the Placement
The preceptor must communicate any difficulties or issues with the rotation or the student to the EL
Coordinator as soon as they arise. If at any point there are concerns about the student’s performance
and/or ability to pass the rotation, the preceptor must contact the Experiential Learning Coordinator.
Students must also contact the Experiential Learning coordinator with concerns as soon as they arise. It
is the responsibility of the student to speak with the EL coordinator and alert them to any
competences with achievement of Insufficient Achievement or Growing as soon as the student is
aware of the achievement so that appropriate support can be provided. This facilitates being able to
formulate a plan to help the student achieve the course competencies and expectations.
Students may receive an evaluation of Insufficient Achievement or Growing at the midpoint with the
understanding that with more time, effort and practice, the deficiencies in the respective competencies may
be achieved. If the preceptor awards a grade of IA or G at midpoint, the evaluation must include comments
on why the student is currently at IA or G and how the student can work towards achieving a P. As a
reminder, any concerns that the student may be unsuccessful at achieving a Proficient competency must be
reported to the EL office as soon as possible. If the preceptor awards a grade of Insufficient Achievement or
Growing at midpoint, students must contact the Experiential Learning Coordinator immediately for support
and guidance to address the concerns noted by the preceptor.
Student Assessment of Preceptor and Site
Students will be asked to assess their practice experiences, including the preceptor(s). Students will also be
asked to evaluate the practice environment as it relates to criteria for patient/client mix, pharmacy service
model, direct patient care services and professionalism(1). Evaluations must be completed and submitted to
the EL Coordinator immediately following the completion of the rotation. Timely submission of the
instructor/site evaluation form by the student is considered a practice experience requirement.
If students describe any problems experienced during the rotation, they must be prepared to discuss
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possible solutions to these difficulties. Other comments or suggestions for changes in the experience which
could benefit future students in the program are also appreciated. This feedback will be shared back to the
preceptor and sites.
The formal final assessment meeting is also an optimal time for the preceptor to seek feedback from the
student and the student to share feedback with the site and preceptor regarding the rotation.
Reference:
(1).

Programs CANADIAN FIRST PROFESSIONAL DEGREE IN PHARMACY The Canadian Council for Accreditation of Pharmacy Programs.
2018;(416).

Failed Rotation (Year 1-3)

Policies for Failure in PHAR 185 and PHAR 285

PHAR 185 and 285 placements are academic courses. Failure in a placement is considered failure of an
academic course and is subject to the academic policies of the College of Pharmacy and Nutrition. (see
Academic Policies document – Faculty Action). Students must successfully complete all courses
(including EL courses) before moving on to the next year in the program.
If a student fails PHAR 185 or PHAR 285 they will be required to repeat the course (the entire 4 week
rotation) and permission to repeat the course will be granted automatically unless:
1. The preceptor identified that the student is putting the patient, the preceptor and/or the site, at risk
of harm
2. A major or critical incident has been identified (Refer to College of Pharmacy and Nutrition
Procedures for concerns with Pharmacy and Nutrition Student Professional Behaviour) or the
student breaches the Regulations on Student Academic Misconduct or Standard of Student Conduct
in Non-Academic Matters. As students are licensed by the Saskatchewan College of Pharmacy
Professionals (SCPP), SCPP will be notified when the behaviour (e.g. breach of patient confidentiality,
theft of narcotics) would be subject to disciplinary and/or legal action if engaged in by a licensed
pharmacist.
A student who is not successful on a rotation must develop a learning plan to address the area(s) of
deficiency identified in the failed rotation before proceeding to the repeated rotation or in the first
week of the rotation. The student may be required to complete remediation prior to repeating the
course. Decisions regarding appropriate remediation are made based on the evaluation provided by the
preceptor, and determined by the Experiential Learning Office in consultation with the Associate Dean
Academic.
Note: The College of Pharmacy and Nutrition does not share evaluations and learning plans from
previous rotations with new sites/preceptors. We strongly encourage the student to do; this will assist
both student and preceptor to focus on competencies that were not successfully achieved.
The repeat placement will occur at a different practice site, with a different preceptor. PHAR 185 & 285
course offerings are subject to preceptor and site availability. Every attempt will be made to schedule a
repeat placement during the spring/summer term. If this is not possible, the student may repeat as
availability allows. Note, this will delay progression in the program (by one year).
Students are responsible for all financial costs associated with remediation and repeat rotations.
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If a student fails the second attempt at a PHAR 185/285 placement, the student case will be reviewed by
the Undergraduate Academic Affairs Committee. The student may be granted a third attempt. If the
student is unsuccessful in the third attempt, the student will be required to discontinue.
Students may appeal the course grade. Given the nature of the courses, the initial appeal will be
reviewed by the UAAC, and not through the regular informal consultation process ( see Academic
Policies Examination Regulations on Routine Inquiries and Re-reads). If a student wishes to appeal, the
student must submit a formal letter of appeal to the Associate Dean Academic within 15 working days of the
receipt of the grade in the course. The letter of appeal should explain the reasons why the appeal
should be considered, and provide supporting documentation where possible (e.g., documentation from
physician, counsellor). See COPN academic polices for further information regarding appeals.
If an appeal is granted, the student may seek a review under a formal re-assessment (re-read). For PHAR
185 and 285 EL courses, a re-reread often involves a placement at a new site with a new preceptor for 4
weeks to allow adequate time for demonstration of competency and determination and assessment.
Source: Academic Policies - https://pharmacy-nutrition.usask.ca/documents/undergraduate/academicpolicies-document-approved-may-17,-2022.pdf
Policies for Year 4 Pharm D Program
Failed course
If a student fails an EL course, commonly referred to as a rotation, (Phar 481, Phar 482, Phar 483 or Phar
484), the matter will go to the Undergraduate Academic Affairs Committee for review. UAAC will determine
what, if any, remediation is required prior to attempting the course again (same rotation) or other EL
courses. A student who is not successful on a rotation may be required to complete supplemental activities
and/or additional rotation time, or repeat a rotation, as determined by the UAAC.
Repeat rotations are subject to availability of appropriate preceptors and sites. This may result in a delay in
program progression, convocation or delay in completing PEBC examinations. (The College is not responsible
for any deposit paid for the examination.)
The fee to complete an 8 week supplemental rotation is calculated by the Office of the Registrar based
on the course being equivalent of 8 credit units.
A student will have only two attempts at the same rotation and then will be required to discontinue. A
student who fails three rotations (any of Phar 481, 482,483 and 484) will be required to discontinue.
If a student fails a rotation they may be permitted to continue in subsequently scheduled rotations, provided
the reason for failure was not due to one of the following reasons:
1. The preceptor identifies that the student is putting the patient, the preceptor and/or the site, at risk
of harm.
2. A major or critical incident has been identified (Refer to College of Pharmacy and Nutrition
Procedures for concerns with Pharmacy and Nutrition Student Professional Behaviour) or the
student breaches the Regulations on Student Academic Misconduct or Standard of Student Conduct
in Non-Academic Matters. As students are licensed by the Saskatchewan College of Pharmacy
Professionals (SCPP), SCPP will be notified when the behaviour (e.g. breach of patient confidentiality,
theft of narcotics) would be subject to disciplinary and/or legal action if engaged in by a licensed
pharmacist.
The student must develop a learning plan to address the area(s) of deficiency identified in the failed rotation
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before proceeding to or in the first week of the subsequently scheduled rotation.
Note: The College of Pharmacy and Nutrition does not share evaluations and learning plans from
previous rotations with new sites/preceptors. We strongly encourage the student to do; this will assist
both student and preceptor to focus on competencies that were not successfully achieved.
If a student fails two rotations in a row they will be suspended from the program until review by UAAC.
In the case where a student has started the second rotation, if after review of the first failure by UAAC the
Committee believes that remediation would benefit the student prior to completion of the second rotation,
the student may be removed from the rotation without academic penalty.
Source: Academic Policies - https://pharmacy-nutrition.usask.ca/documents/undergraduate/academicpolicies-document-approved-may-17,-2022.pdf
Removal from rotation
A student should generally remain in a rotation until completion unless a serious concern is identified.
Serious concerns may include but are not limited to the following situations:
1. The preceptor identifies that the student is putting the patient, the preceptor and/or the site, at risk
of harm.
2. The Preceptor identifies concerns during the rotation that the student may be compromising patient
care, e.g. if a student’s ability to provide, or assume responsibility, for their patients’ care is deemed
well below expectations.
3. A major or critical incident has been identified (Refer to College of Pharmacy and Nutrition
Procedures for concerns with Pharmacy and Nutrition Student Professional Behaviour) or the
student breaches the Regulations on Student Academic Misconduct or Standard of Student Conduct
in Non-Academic Matters. As students are licensed by the Saskatchewan College of Pharmacy
Professionals (SCPP), SCPP will be notified when the behaviour ( e.g. breach of patient
confidentiality, theft of narcotics) would be subject to disciplinary and/or legal action if engaged in
by a licensed pharmacist.
4. Extraordinary demands are being placed on the preceptor
Notification must be provided to the Experiential Learning Office before any action is taken.
Source: Academic Policies - https://pharmacy-nutrition.usask.ca/documents/undergraduate/academicpolicies-document-approved-may-17,-2022.pdf
Withdrawal from rotation
A student may request a withdrawal from the rotation without academic penalty for health or personal
reasons. The request must be submitted in writing, with appropriate documentation, to the EL Associate
Director or the Associate Dean Academic. Appropriate documentation will be required prior to the student
resuming rotations.
Source: Academic Policies - https://pharmacy-nutrition.usask.ca/documents/undergraduate/academicpolicies-document-approved-may-17,-2022.pdf
Deferred or Supplemental Exams
Any student who is granted deferred or supplemental exams in any course will be required to write special
deferred or supplemental exams as determined by the College. The student will be ineligible to take the
experiential learning course until such time that he/she has successfully completed the relevant courses.
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Responsibilities of Student for Experiential Learning
Students must:
Prior to Rotation:
 Review experiential handbook and course syllabus and overview
 Upload resume to CORE ELMS
 Ensure current/active certification in Cardiopulmonary Resuscitation and First Aid if required by
placement site
 Ensure compliance with policies on Immunizations
 Ensure registration with SCPP is complete
 Contact the preceptor at least 3 weeks prior to the start of the rotation (only if the preceptor has not
already contacted the student through the U of S email address)
 Meet any site-specific requirements
 Complete a self-assessment (using pre-rotation self-assessment course evaluation forms found in
CORE)
 Review rotation competencies and proposed activities. Consider modifications as relevant to site
and practice area and student interests; be prepared to create personal learning goals during first
days of the rotation.
 Submit all required forms and proof of completion including: CRC, WCB, WHMIS, Mask Fit, etc. to EL
office. Upload all required documents to CORE as required.
During Rotation:
 Review Rotation Orientation Checklist (see Appendix 1) with preceptor within 72 hours of
starting rotation. Submission is NOT required.
 Discuss learning competencies and roles within 3 days of start of rotation. Decide on specific
activities that will be needed to meet the competencies. Discuss goals the student wishes to work
on for the rotation. Discuss details of schedule and who the student will be working with; the
preceptor may coordinate supervision of the student with several colleagues and team members.
 Participate in all actions, activities and responsibilities required to meet competencies and roles,
as guided/arranged by preceptor.
 Seek help and feedback when necessary, and never be afraid to admit when something is not
known.
 Complete the mid-point self-assessment.
 Discuss preceptor generated mid-point assessment of student with preceptor at midpoint of
rotation. Discuss any discrepancies between the student self-assessment and the preceptor
assessment.
 Incorporate feedback, as appropriate, from the midpoint assessment for the remainder of the
rotation.
 Discuss preceptor generated final rotation assessment of student with preceptor at end of
rotation.
After Rotation:
 Complete evaluation of preceptor and site in CORE ELMS within 48 hours of placement completion.
 Complete any assignments as required by the course
 Suggested that student’s send a letter of appreciation to their preceptor
 Consider nominating preceptor for Preceptor of the Year award (if applicable)
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Access and Equity Services (AES)
Access and Equity Services (AES) is available to provide support to students who require accommodations
due to disability, family status, and religious observances.
Students who have disabilities (learning, medical, physical, or mental health) are strongly encouraged to
register with Access and Equity Services (AES) if they have not already done so. Students who suspect they
may have disabilities should contact AES for advice and referrals at any time. Those students who are
registered with AES with mental health disabilities and who anticipate that they may have responses to
certain course materials or topics, should discuss course content with their instructors prior to course add /
drop dates.
Students who require accommodations for pregnancy or substantial parental/family duties should contact
AES to discuss their situations and potentially register with that office.
Students who require accommodations due to religious practices that prohibit the writing of exams on
religious holidays should contact AES to self-declare and determine which accommodations are appropriate.
In general, students who are unable to write an exam due to a religious conflict do not register with AES but
instead submit an exam conflict form through their PAWS account to arrange accommodations.
Any student registered with AES, as well as those who require accommodations on religious grounds, may
request alternative arrangements for mid-term and final examinations by submitting a request to AES by
the stated deadliness. Instructors shall provide the examinations for students who are being accommodated
by the deadlines established by AES.
For more information or advice, visit https://students.usask.ca/health/centres/access-equity-services.php, or
contact AES at 306-966-7273 or aes@usask.ca.
For students with accommodation plans for placements: in order to access the accommodations as laid out
in your plan you must provide a copy of your letter to the preceptor at each of your sites at the start of the
placement. If you face any difficulties concerning your accommodations please speak with your preceptor
first and if the difficulties persist, please get in touch with the EL office. If you do not provide your
accommodation plan to your instructors, you will not receive accommodations.

Student Supports

Academic Supports for Students
Visit the Learning Hub to learn how the University Library supports undergraduate and graduate students.
Attend online or in-person workshops, review online resources or book 1-1 appointments for help with
 Research
 Study strategies
 Writing
 Math and Statistics
Enrolled in an online course? Explore the following resources
 Online Learning Readiness Tutorial
 Netiquette Guide

Teaching, Learning and Student Experience

Teaching, Learning and Student Experience (TLSE) provides developmental and support services and
programs to students and the university community. For more information, see the students’ website
http://students.usask.ca.
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Financial Support

Any student who faces unexpected challenges securing their food or housing and believes this may affect
their performance in the course is urged to contact Student Central (https://students.usask.ca/studentcentral.php).

Aboriginal Students’ Centre
The Aboriginal Students’ Centre (ASC) is dedicated to supporting Indigenous student academic and personal
success. The centre offers personal, social, cultural and some academic supports to Métis, First Nations, and
Inuit students. The ASC is located in the Gordon Oakes Red Bear Students Centre, which is an intercultural
gathering space that brings Indigenous and non-Indigenous students together to learn from, with and about
one another in a respectful, inclusive and safe environment. Students are encouraged to visit the ASC’s
Facebook page (https://www.facebook.com/aboriginalstudentscentre/

International Student and Study Abroad Centre
The International Student and Study Abroad Centre (ISSAC) supports student success and facilitates
international education experiences at USask and abroad. ISSAC is here to assist all international
undergraduate, graduate, exchange, and English as a Second Language students in their transition to the
University of Saskatchewan and to life in Canada. ISSAC offers advising and support on matters that affect
international students and their families and on matters related to studying abroad as University of
Saskatchewan students. Please visit students.usask.ca for more information.Student Wellness Centre
The Student Wellness Centre offers urgent and non-urgent physical and mental health care to U of S
students and their spouses and children. The Wellness Centre offers urgent assistance as well as a variety of
clinical services, educational programs and mental health counselling. The Student Wellness Centre can be
accessed at http://www.students.usask.ca/wellness or by phone at 306-966-5768. The Student Wellness
Centre is located on the 3rd Floor (Room 310) and 4th Floor, Place Riel, at the University of Saskatchewan.

Other Resources




Empower Me (telephone, video-counselling, or e-counselling) (accessible 24/7)
https://ussu.ca/main-page/services/empower-me/ HealthLine - Dial 811
o 24/7 hours, confidential, free and translation available in over 100 languages
Campus Security:
o Open 24/7: (306)-966-5555
Suicide Crisis Hotlines
o Canada Suicide Prevention Service: 1-833-456-4566
o Crisis text line: text TALK to 686868
o Trans Lifeline- 1-877-330-6366
o FHHR Mental Health & Addictions Intake Worker
 (Five Hills Mental Health & Addictions Services)
 Crisis 8am-5pm, Mon-Fri: 1-877-564-0543
 Crisis 8am-5pm, Mon-Fri: (306) 691-6464
o Hudson Bay & District Crisis Centre
 Crisis 24 hours: 1-866-865-7274
 Crisis 24 hours: (306) 865-3064
o Mobile Crisis Service (Saskatoon)
 (Saskatoon Crisis Intervention Service Inc.) Crisis 24 hours: (306) 933-6200
o North East Crisis Intervention Centre
 Crisis 24 hours: 1-800-611-6349
 Crisis 24 hours: (306) 752-9455
o Prince Albert Mobile Crisis Unit
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o
o
o
o

 Crisis 24 hours: (306) 764-1011
Regina Mobile Crisis Services
 Crisis 24 hours: (306) 525-5333
 Crisis after hours: (306) 569-2724
Southwest Crisis Services
 Swift Current: (306) 778-3386
West Central Crisis & Family Support Centre
 Crisis Mon-Fri, 9am-5pm: (306) 463-6655
YUKON
 Distress and Support Line – All Ages 7 pm-12 am 7 days a week (PST) 1-844-5333030

Integrity Defined (from the Office of the University Secretary)
The University of Saskatchewan is committed to the highest standards of academic integrity and honesty.
Students are expected to be familiar with these standards regarding academic honesty and to uphold the
policies of the University in this respect. Students are particularly urged to familiarize themselves with the
provisions of the Student Conduct & Appeals section of the University Secretary Website and avoid any
behavior that could potentially result in suspicions of cheating, plagiarism, misrepresentation of facts and/or
participation in an offence. Academic dishonesty is a serious offence and can result in suspension or
expulsion from the University.
All students should read and be familiar with the Regulations on Academic Student Misconduct Academic
Misconduct - Governance Office | University of Saskatchewan (usask.ca) ) as well as the Standard of Student
Conduct in Non-Academic Matters and Procedures for Resolution of Complaints and Appeals
(https://governance.usask.ca/student-conduct-appeals/non-academic-misconduct.php )
For more information on what academic integrity means for students see the Academic Integrity section of
the University Library Website at: https://library.usask.ca/academic-integrity#AboutAcademicIntegrity
You are encouraged to complete the Academic Integrity Tutorial to understand the fundamental values of
academic integrity and how to be a responsible scholar and member of the USask community https://library.usask.ca/academic-integrity.php#AcademicIntegrityTutorial

Copyright

Course materials are provided to you based on your registration in a class, and anything created by your
professors and instructors is their intellectual property and cannot be shared without written permission. If
materials are designated as open education resources (with a creative commons license) you can share
and/or use in alignment with the CC license. This includes exams, PowerPoint/PDF slides and other course
notes. Additionally, other copyright-protected materials created by textbook publishers and authors may be
provided to you based on license terms and educational exceptions in the Canadian Copyright Act
(see http://laws-lois.justice.gc.ca/eng/acts/C-42/index.html).
Before you copy or distribute others’ copyright-protected materials, please ensure that your use of the
materials is covered under the University’s “Use of Materials Protected By Copyright” Policy available
at https://policies.usask.ca/policies/operations-and-general-administration/copyright.php. For example,
posting others’ copyright-protected materials on the open internet is not permitted by this policy or by the
university Copyright Guidelines (available at https://library.usask.ca/copyright/generalinformation/copyright-guidelines.php) and requires permission from the copyright holder.
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For more information about copyright, please visit https://library.usask.ca/copyright/ where there is
information for students available at https://library.usask.ca/copyright/students/your-course-materials.php,
or contact the University’s Copyright Coordinator at mailto:copyright.coordinator@usask.ca or 306-9668817.
University Grading Policy
Information on literal descriptors for grading at the University of Saskatchewan can be found at:
http://students.usask.ca/academics/grading/grading-system.php Please note: There are different literal
descriptors for undergraduate and graduate students.
Academic Courses Policy
More information on the Academic Courses Policy on course delivery, examinations and assessment of
student learning can be found at: http://policies.usask.ca/policies/academic-affairs/academic-courses.php
University of Saskatchewan Learning Charter
The University of Saskatchewan Learning Charter is intended to define aspirations about the learning
experience that the University aims to provide, and the roles to be played in realizing these aspirations by
students, instructors and the institution. A copy of the Learning Charter can be found at:
https://teaching.usask.ca/about/policies/learning-charter.php
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APPENDICES:
Appendix 1: Site Orientation Checklist

Pharmacy Orientation Checklist
College of Pharmacy and Nutrition

At the beginning of the rotation and preferably within the first 72 hours, the student should meet with
the preceptor or designated instructor for an orientation and to discuss the rotation. The following
suggestions can be used as a guide to help facilitate a successful rotation for both the student and the
preceptor. Please note these suggestions are a guide only, feel free to modify as required for your
specific placement site.
INTRODUCTION:
□ Review student’s resume and course syllabus and Experiential Learning Handbook. Discuss
student’s previous experience (work experience, rotation experience, level of education, etc.)
□ Discuss the goals, objectives, specific interests, and activities of the rotation, both for the
student and the preceptor.
□ Introduction to all pharmacy staff/site staff/ other health care providers (all staff and
employees should be informed about the student’s arrival and should be prepared to assist
and welcome the student)
□ Review preceptor’s expectations with student regarding their role at the site (e.g.
telephone etiquette, information gathering, PIP views, profile reviews, med reviews,
dispensing, counseling, research, etc.)
□ Preceptor expectations of professionalism with student
□ Feedback: discuss when and how feedback will be provided. (e.g. daily review, weekly review,
etc.) review evaluation forms together so that expectations are clear.
□ Review pharmacy hours of operation, phone number, fax number, preceptor’s email address,
and any other important information.
□ Other

TOUR OF PRACTICE SITE:
□ Give the student a tour of the site. Review the general layout of the site, the exits,
washrooms, lunchroom, cafeteria, storage areas for personal belongings ie. lockers, fridges,
etc.
□ Inform student of academic resources and references available
□ Review student parking location or public transit access
University of Saskatchewan

PharmD Experiential Learning Handbook

31

□ Other

ROTATION SCHEDULING AND PLANNING:
□

Provide a detailed schedule for the student regarding hours to be worked. It is very acceptable
to schedule evenings and weekends if appropriate. Outline lunch break expectations. Discuss
the procedure to be followed if the student will be absent or away for any reason (e.g. sick).
Ensure all hours required for the rotation are allocated for.

□

Inform student of permitted access beyond shift hours

□

Schedule tentative dates for both midpoint and final evaluations

□

Outline the tentative schedule for the 4week or 8week plan for the rotation or immersion
visits
Outline the expectations for meeting deadlines and preparedness for patient activities (e.g.
for patient interviews, organizing a clinic, journal clubs, assignments and projects, etc.)
Make the student aware of any upcoming events in the site (e.g. clinics, presentations, or
outside activities e.g. CE events)
Other

□
□
□

TECHNOLOGY:
□
□
□
□
□

Software used for patient management, prescription processing, etc.
PIP access/ehealth viewer
Show student the computer that can be used for word processing, online searching, etc.
Set up student with a password and login for computer access.
Review automated prescription filling equipment (if applicable).

□

Other

SITE POLICIES AND PROCEDURES:
□

Patient Confidentiality

□
□
□

Review site policy on handwashing
Review Needle Stick Policy
Appropriate phone/fax/photocopier use

□
□

Appropriate use of hand held electronic devices (e.g. cell phones, i pads, smartphones)
Procedure to follow if sick or student has a personal emergency

□

Procedure to follow if the student will be late arriving to the site

□

Procedure to follow in the event of a robbery

□

Emergency evacuation plan/ designated safe area to meet

□
□

“Pharmacy Student” nametag to be worn at all times
Site ID badge (if applicable)

□

Other
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PATIENT SAFETY:
□

Describe medication error prevention strategies

□

Describe pharmacy department’s medication incident documentation procedures and reporting
system.
Review preceptor expectations and level of preceptor supervision required for patient care.

□
□

Review process for student to follow if the student is asked a question and is unsure of the
advice to provide to the patient or other health care provider.

□

Other

CONFIDENTIALITY PROCEDURES:
□

Computer overview – internet access – procedures on hand held devices

□

Sign confidentiality form if required

□

PIP use and procedures

□

Computer files and financial information discussion (e.g. credit card information, medication
profiles etc.)

□

Other

DRESS CODE:
□

Any policies or procedures specific to the site (e.g. closed toe shoes, ties, skirt length,
specific color or clothing, fragrance free environment, gel nails, etc.)

□

Lab coat requirement

□

PPE

□

Other

COMMUNITY PRACTICE SPECIFICS:
□ Patient care services (e.g. methadone dispensing, delivery services, blisterpacking, LTC, specialty
compounding etc.)
□ Patient products (e.g. ostomy supplies, wound care, assistive devices, home and healthcare
products etc.)
□ Certified personnel on site (i.e. Certified Diabetes Educator, Injection, etc.)
□ Interprofessional collaboration
□ Specific physician approved protocols (e.g. warfarin dosing, pain management, etc.)
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□ Prescription drop off area, counseling area or room, prescription pick up area. Dispensary
equipment location. Discussion regarding workflow i.e., who does what: take in prescription,
fill, count, counseling area, etc.
□ Compounding equipment and supplies e.g. glass slab (or disposable paper), spatula, mortar and
pestle, ingredients, etc.
□ Fridge location (insulin, vaccines, etc.)
□ Distilled water for reconstitution
□ Counting trays, cotton, alcohol for disinfecting
□ Layout of drugs (e.g. stocked by generic or brand name, topicals, oral, devices, eye/ear preps. etc.)
□ Prescription files location
□ Supply locations (e.g. vials, paper, pens, etc.)
□ Reference books and student work area
□ Inventory management
□ Other
INSTITUTIONAL PRACTICE SPECIFICS:
□
□
□
□

Patient care services
Admission/transfer/discharge processes (e.g. Med Rec, etc.)
Patient products
Interprofessional collaboration

□ Hospital overhead paging codes (i.e. code blue, code white, etc.)
□ Student work area
□ Site specific policies and procedures (e.g. VTE prophylaxis)
□ Other services available to patients (e.g. allied health services (e.g. OT, PT, etc. cultural, spiritual
support, etc.)
□ Other
Comments:

Adapted from UBC Faculty of Pharmaceutical Sciences and Dalhousie College of Pharmacy.
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Appendix 2: Saskatchewan Academic Health Sciences Network (SAHSN) Clinical Placement
Agreement

https://www.saskhealthauthority.ca/careers-volunteering/careers/learner-placements/preceptorsupports/clinical-placement-agreements
Dress Code:
a) Students will wear attire deemed to meet the professional expectations and safety
requirements of their educational program and their host RHA/SCA.
b) Where appropriate and necessary, students will follow the protocols of individual departments,
units or services that have specific dress code requirements.
c) Footwear worn during a placement:
 Must be closed toe and closed heel.
 Must be clean and in good condition.
 Must have soles that are non-marking and non-slippery.
d) Hair during a placement:
 Should be clean and well groomed.
 If long, should be tied or pinned back in patient care areas.
e) Beards and mustaches must be clean, trimmed and well groomed.
f) Fingernails during a placement:
 Must be clean and trimmed short.
 Shall not have nail polish.
 Are not permitted to include artificial/gel nails/nail extensions in patient care areas since
they are a source for harboring and spreading infection.
g) Jewelry during a placement:
 Cannot present a safety hazard to patients and cannot interfere with job duties.
 Can include plain, flat, smooth rings such as wedding bands.
 Cannot include rings with exposed stones for infection and safety reasons.
 Can include chains if worn inside of clothing.
 Can include small stud like earrings.
 Will not include bracelets unless a medical ID bracelet
 Will only include watches if required by the education program, cleaned after each shift,
and worn high on the arm or taken off during hand washing.
h) Piercings during a placement:
 May include a facial piercing if the jewelry is small and stud-like and is securely fastened.
 Shall not include piercings on the hand or wrist for infection control reasons.
 That are unhealed or infected will be covered and contained before commencing duty.
i) Tattoos during placement:
 Shall be covered if deemed inappropriate by the unit or service manager.
 That are unhealed or infected will be covered and contained before commencing duty
j) Cosmetics during placement:
 Can be worn in moderation.
 Shall not include any perfume, cologne or other scented body products.
k) Students should practice good personal hygiene, including control of body odor and cleanliness,
in order to promote a positive work environment and infection control.
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l) Photo identification badges must be worn at all times during a placement in an RHA/SCA
facility. The photo identification badge must be worn above the waist, with picture and name
clearly visible to patients, staff and visitors.
m) Uniforms may be required in some areas. Uniforms must be:
 Changed daily.
 Changed during a shift if contaminated with blood or bodily fluid. The RHA/SCA will
provide decontamination services if appropriate and provide the student with an
alternative uniform for the remainder of that shift.
 Changed into on site and changed out of before leaving the facility.
 Deposited in an appropriate laundry bin for laundering services if the uniform was
provided by the RHA/SCA.
n) Clothing must:
 Be appropriate to a student’s profession.
 Be clean, in good repair and appropriate in fit.
 Cover midriff and lower back.
 Not be low cut or tight (at the discretion of the instructor or unit manager).
o) Fully cover undergarments.
p) Sweaters, lab coats or warm-up jackets should be clean, appropriate in fit and changed daily.
Sweaters, lab coats and warm-up jackets should not be worn in patient rooms unless they have
a ¾ length or shorter sleeve, or can be rolled up to ¾ length.
q) Gowns/ protective wear provided on a unit shall not be worn off the unit or for any other
purpose than it was intended.
r) Clothing shall be cleaned daily, and changed during shift if contaminated with blood or bodily
fluid.
Mobile Device Usage:
a) Students will not use personal devices to access PHI in RHA/SCA data systems unless preauthorized by their education programs and the Information Technology (IT) department within
the RHA/SCA in which they will be accessing information and data systems.
b) Students can use personal or RHA/SCA provided mobile devices in clinical areas to research
health information on the internet or connect to course required apps for purposes of providing
health services to patients or for learning needs or course requirements specific to their
placement learning objectives. Use of mobile devices for personal reasons should be conducted
away from clinical areas and should be limited to break times except in emergencies. Use of
mobile devices in clinical areas should never interfere with patient care or negatively impact the
perception of services being offered to the patient. Whenever possible students should have
their personal phones set to silent or vibrate unless they are required to be available to a
supervisor.
c) Students are never permitted to use non-RHA/SCA email accounts for communicating PHI.
Communication via email of PHI may only be done between two email accounts from the same
organization; inter-RHA/SCA emailing of PHI is not permitted.
d) Mobile devices provided by the health authority to a student will be subject to all policies of the
RHA/SCA related to mobile devices including password protection, internet acceptable use and
privacy and confidentiality.
e) Students that are granted remote access to RHA/SCA information systems from a personal
device for patient care or course requirements must abide by the RHA/SCA policies and
procedures regarding access to information systems including policies and procedures on
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remote access to information systems and password protection. Personal devices used in this
manner must also employ any security measures deemed necessary by the RHA’s/SCA’s IT
department. RHAs/SCA may require students to complete an application form to be granted
remote access on personal devices.
f) Students shall never make modifications, disable or tamper with RHA/SCA owned and installed
hardware or software configurations. This includes, but is not limited to: data encryption,
screen-saver passwords and anti-virus software.
g) Students shall never install any software on RHA/SCA mobile devices without prior
authorization.
h) Students shall never permanently store information from a RHA/SCA information system or PHI
(including photos, video or audio recordings, or text messages) on a mobile device or
removable media. This information must be saved as appropriate to the RHA/SCA network or
information system (or otherwise added to the patient’s chart or record of care) and
permanently removed from the mobile device or media as soon as possible. Saved images must
follow the consent policies and procedures of the RHA/SCA.
i) Students will not take photos, videos or audio recordings of patients, including close up pictures
of wound, rashes, etc. except in exceptional circumstances when required by their supervisor
for the immediate care of a patient. Photographs and PHI cannot be shared through an
unsecure network (e.g. texting).
j) PHI (e.g. text, photos, videos, or audio recordings) may only be communicated between mobile
devices via texting if students utilize a secure, RHA/SCA-hosted messaging service (i.e. messages
in transit are encrypted; photos taken are taken within an app and not inadvertently accessible,
shared, or synced with the phone’s default photo library or cloud; and the RHA/SCA
hosts/controls the messaging server). If in doubt, students shall consult their RHA/SCA IT
department and Privacy Officer.
k) An insecure medium (e.g. texting, emails other than between two email addresses from the
same RHA/SCA) may only be used to communicate PHI (text, photos, videos, or audio
recordings) in the following circumstances:
 The patient or legal guardian has provided informed written or verbal consent (he/she
must have had the risks explained to them), or
 It is an emergency situation where the benefit to patient outweighs the risks.
l) Always consider if there is another more secure, reliable, or timely mechanism that can be used
(e.g. referring others to existing PHI as stored within a RHA/SCA clinical application); when in
doubt, students shall revert to safer modes of communication. When information, in the
student’s best judgment, must be sent insecurely, students shall document this decision and
their rationale, shall only include the minimum amount of PHI necessary to meet the recipient’s
needs, and must ensure that the information reached the intended recipient, is being handled
with appropriate care and is deleted by the recipient immediately afterwards.
m) Students will not take pictures of other students or staff in the clinical setting or pictures of the
clinical setting itself unless permission has been obtained from the clinical supervisor and from
those in the picture. Photographs taken must not include any patients (including in the
background).
n) All touch surfaces of IT devices used at, or near, point of care must be cleaned and disinfected
(per manufacturer’s instructions) with a hospital-grade disinfectant if used or touched during
the encounter with the patient.
o) Students using their own device or assigned a device from the RHA/SCA are responsible for
routine cleaning and disinfection of the device.
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p) Devices that cannot be adequately cleaned and disinfected should not be used during
placements.

Students will:
 Abide by the terms of this agreement and any additional policies or procedures deemed relevant
by the RHA/SCA in which they are placed.
 Employ expected physical security measures for any mobile device or removable media used for
RHA/SCA business, especially when they contain RHA/SCA data. This applies whether or not the
devices are actually in use and/or being carried. This includes, but is not limited to passwords,
encryption, and physical control of such devices (e.g. securing laptops at workstations or in
offices with a cable lock).
 Immediately report lost or stolen mobile devices or removable media to their Manager and/or
as required by their respective RHA/SCA policy and procedures.
 Immediately report any incident or suspected incidents of unauthorized data access, data loss,
and/or disclosure of RHA/SCA resources, databases, networks, etc. to their RHA/SCA supervisor
and program instructor and/or as required by RHA/SCA policy and procedures.
 Return RHA/SCA mobile devices to a manager/director/supervisor or designate when no longer
needed or when the clinical placement is complete. Non-RHA/SCA devices that no longer
require access to a RHA’s/SCA’s network, applications or data must be wiped clean of all
information related to the clinical experience including information regarding RHA/SCA
information systems and PHI and/or reset to factory settings. If uncertain on how to do this,
contact the RHA’s/SCA’s IT department for assistance.
 Regularly disinfect devices, and disinfect after use at point of care, or near care.
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Appendix 3: Overview of PharmD Courses

Overview of Year 1 PharmD
Courses over Term 1 & 2:
PHAR 188.2
Experiential Learning 1

Topics Covered

PHAR 189. 2
Service Learning

60 hours of service learning in a community based organization. Verbal
and non-verbal communication, listening, empathy, reflection,
professionalism.

Term 1 Courses:
PHAR 190.0
Introduction to Year 1
PHAR 121.3
Foundational Sciences 1:
Foundational Pathophysiology &
Pharmacology

Topics Covered

PHAR 122.3
Foundational Sciences 2:
Medicinal Chemistry and Physical
Pharmacy

Drug discovery process, functional groups, structural changes in drug
classes, drug binding interactions, stereochemistry of drugs, drug
properties, structure/activity relationships, drug design, stability, activity,
toxicity, degradation, formulation

PHAR 153.4
Self-Care 1: Non-prescription
Pharmaceuticals and Supplies

Vitamins/minerals, infant formulas, cough/cold, allergic rhinitis, fever,
pediculosis, infectious skin diseases, dandruff, seborrhea, itch, diaper rash,
eczema, colic, OTC weight loss, sun health, hair loss, acne, fungal dermatitis,
dry skin, vaginitis, first aid, contact dermatitis, hives, pityriasis

PHAR 110.3
Introduction to Pharmacy and the
Health Care System
PHAR 162.3
Pharmacy Practice 1:
The Patient Care Process

Canadian health care system, determinants of health, public health,
primary care, IP collaboration, communication, cultural competency,
patient behaviors, professionalism
Patient care process; patient assessment; interviewing; patient
counselling, identifying drug therapy problems; care plans;
documentation

PHAR 170.3
Pharmacy Skills Development

Technical functions of dispensing; patient care process; drug information,
patient interviews, pharmaceutical care, references

PHAR 191.1
IPE Activities
Term 2 Courses:
PHAR 123.3
Foundational Sciences 3:
Foundational Pathophysiology &
Pharmacology
PHAR
124.3 2
Foundational Sciences 4:
Introduction to Pharmaceutics

Introduction to interprofessional competencies

University of Saskatchewan

Community Pharmacy x 4; MAC x 2: medSask x 2

ADME principles, pharmacological concepts, pharmacodynamics principles,
drug classes, immune function, cardiovascular system, respiratory system,
ophthalmology, endocrine and neuroendocrine system, renal system, GI
system, nervous/autonomic system, neurology, oncology

Topics Covered
Topics continue from term 1
Powders, capsules, solutions, colloids, suspensions, emulsions, tablets
Note: students have not completed dermatology compounds
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PHAR 152.6
Pharmacotherapeutics 1

Infectious diseases (organisms, antibiotics, resistance, influenza, otitis media,
cellulitis, pharyngitis, sinusitis, pneumonia, UTI); cardiovascular
(hypertension, lipids, dyslipidemia, coronary heart disease, stroke,
antiplatelet therapy); diabetes; obesity
Psoriasis, childhood dermatitis, chicken pox, shingles, foot care, hemorrhoids,
back pain, physiotherapy aids, OTC NSAIDS, braces, herbals, leg cramps,
constipation, diarrhea, IBS, GI enzymes, nausea, vomiting, ophthalmic, otic,
contact lenses
Legal obligations and laws within provincial and federal frameworks

PHAR 154.3
Self-Care 2: Non-prescription
Pharmaceuticals and Supplies
PHAR 112.1
Pharmacy Law
PHAR 111.1
Foundations for Practice:
Pharmacy Mathematics &
PHAR 171.3
Pharmacy Skills Development 2
PHAR 192.1
IPE Activities
SPRING/SUMMER
PHAR 185.4
Introductory Community Pharmacy
Practice Experience

Dosage calculations; calculations for pharmaceutical preparations
Begin compounding: capsules, oral solutions, oral suspensions
Utilize Kroll computer system in the lab
Interprofessional collaboration

4 week Community Pharmacy Rotation (May to August)

Overview of Year 2 PharmD
Courses over Term 1 & 2:
PHAR 288.2
Experiential Learning 2
Term 1 Courses:
PHAR 290.0
Introduction to Year 2
PHAR 224.3
Science of Pharmacotherapy 1:
Pharmaceutics and Pharmaceutical
Biotechnology

Topics Covered
Hospital x 4; Speechcraft

PHAR 226.3
Foundational Sciences 5:
Pharmacokinetics

Fundamental PK principles: dosage regimen, therapeutic window, routes of
administration, ADME; PK Parameters, PK parameter estimation,
prediction of Cp and Css; Concentration-Response/Dose-Response; Linear
and nonlinear PK
Contraception, Sexually transmitted infections, Smoking Cessation, Steroids,
Asthma/COPD, EBM, Heart Failure, DVT/PE, Arrhythmias, Sleep disorders,
Psychiatry, depression, anxiety

PHAR 253.6
Pharmacotherapeutics 2

University of Saskatchewan

Topics Covered
Orientation to Year 2 of the PharmD
Biopharmaceutic principles and Biopharmaceutical products;
Pharmaceutics: Emulsions, suppositories, topicals, injectables, devices;
Nanotechnology, novel delivery, sterile products, blood products
Pharmaceutical Biotechnology: Basic molecular and genetic mechanisms
(DNA, Genome); recombinant technology, production of biotech drugs,
genetic engineering, formulations, pharmacists role, routes of delivery,
clinical uses, gene-therapy, bioinformatics
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PHAR 271.3
Evidence Based Medicine

Journal clubs, epidemiology, critical appraisal, formatting research
questions, critical evaluation of evidence for therapy, principles in
experimental and non-experimental research designs in pharmacy,
skills in research methods, statistics and ethics applied in
pharmacotherapy, principles of scientific inquiry and critical thinking in
practice-based research, research methods and evidence-based
practice, pharmacy resources, informatics; select, retrieve, assess, and
apply information; differentiate and critique types of studies/clinical
trials

PHAR 262.1
Pharmacy Practice 2

Patient assessment; interviewing and educating others; ethics,
documentation; behavioral change/adherence; communication - verbal
and non-verbal with others (IP, patients, groups, teams); create, critique
and present information

PHAR 272.3
Pharmacy Skills Development 3

Simulated practice environment (skills lab); distribution and dispensing of
medications, products, extemporaneously compounded products; patient
interviewing, medication history acquisition, counselling & education,
documentation, medication reconciliation, physical assessment skills,
assess a patient’s health and medication status, screen patients for
relevant services, interpretation and ordering of laboratory and other
tests, application of legal and ethical principles, care plans, monitoring and
follow ups

PHAR 291.1
IPE Activities

Interprofessional collaboration

Term 2 Courses:
PHAR 225.3
Science of Pharmacotherapy 2:
Clinical Applications

Topics Covered
Clinical Pharmacokinetics (BSA, CLCreatinine, IBW)/therapeutic drug
monitoring, laboratory monitoring, drug dosing in organ dysfunction, drug
interactions, pharmacogenomics/personalized medicine, bioequivalence
(including testing of generic drugs), science of complex therapeutic
problems, problem solving modules with the foundational science
explained
Kidney and renal diseases, PUD, GERD, acute GI bleed, Liver disease, IBD,
Musculoskeletal diseases (rheumatoid arthritis, osteoarthritis, gout), Acute
and chronic pain/ opioid and non-opioids, rationale prescribing of opioids,
palliative care, headache, migraine, thyroid, infectious diseases
(endocarditis, meningitis, TB, antimicrobial stewardship)

PHAR 255.6
Pharmacotherapeutics 3

PHAR 212.1
Pharmacy Ethics

University of Saskatchewan

Pharmacy graduates are committed to apply best practices and adhere to high
ethical standards in the delivery of pharmacy care. Through this course,
students understand what makes up ethical behavior, how to use ethical
frameworks as one component of professional judgement and to recognize
and respond to situations presenting ethical dilemmas
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PHAR 213.3
Management 1

Management principles; strategic analysis and decision-making; human
resources and organizational behaviour; general marketing concepts;
services marketing; strategic communications; ethical management
considerations; financial aspects of pharmacy practice; innovation; branding;
advocacy; role of managers; stakeholder analysis, environmental analysis
(e.g. SWOT, Porter’s 5 Forces, etc.); pharmacy ownership types;
organizational structure; intellectual capital; knowledge management;
employee recruitment and retention; stress and conflict; organized labour
and unions; motivation; business planning

PHAR 263.1
Pharmacy Practice 3

Interprofessional collaboration; role clarification; team functioning/group
work; decision making; collaborative leadership; conflict resolution;
mentoring others; providing and receiving effective feedback; referral to
another HCP

PHAR 273.3
Pharmacy Skills Development 4

Simulated practice environment (skill lab); actively participate in
distribution/dispensing of medications/products/ extemporaneously
compounded products; practice in alternative/diverse practice settings;
perform and document a comprehensive patient assessment to identify,
resolve and prevent drug therapy problems; assess a patient’s health and
medication status and drug therapy needs; screen for services; counselling
and education on medication and devices; determine efficacy and safety
endpoints for monitoring therapy; follow-up and monitoring; legal
implications and ethics in dispensing and drug therapy

3 credit units of electives, as
approved by the College of
Pharmacy and Nutrition

See below

PHAR 292.1
IPE Activities

Interprofessional collaboration

Year 2 Electives TERM 2
PHAR 210.3
Pharmaceutical Biotechnology

This course will provide a more in-depth look at biotechnology. It will
emphasize biotechnology application to pharmacy and pharmaceutical
sciences. The pharmacist’s role with biotechnology drugs will be discussed.
The techniques involved in the production, development and evaluation of
biotechnology products will also be discussed. In addition, new biotechnology
related techniques, gene therapy, RNA therapeutics, immunotherapeutic &
pharmacogenomics and genotyped prescribing will be topics of discussion.
Examples of application to pharmacotherapy in specific disease states will be
covered.

PHAR 298.3
New and Emerging Therapeutics

University of Saskatchewan

This course will review and discuss: drugs recently approved by the
regulatory bodies; drugs that have recently been unsuccessful in late stage
clinical trials; new therapeutics in various phase clinical trials; clinical trials of
natural products. Students will critically assess available data with a focus on
new drugs and drugs in the pipeline. The goal will be to encourage students
to be forward looking, self-directed learners for new therapeutics and
develop a better understanding of the drug development and approval
process.
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PHAR 298.3
Natural Health Products

This fully remote and interactive course will introduce students to natural
health products commonly found in community pharmacies and those
frequently used by the public for both minor ailments and for common
disorders. Students will learn about the current Health Canada approval
process for natural health products, pharmacology and toxicology of herbals,
nutritional supplements and vitamins, and about the role of natural health
care practitioners. They will also consider why patients use nontraditional
therapeutics in the context of modern medical therapy. Emphasis will be
placed on sourcing and using reliable drug information about natural health
products, for the purpose of developing professional skills in counseling
patients and in evaluating drug interactions.

PHAR 211.3
Personalized Medicine

With recent advances in ‘omics’ studies, personalized medicine has become a
rapidly growing area in health science. However, it also faces big challenges in
clinical practice, such as therapeutic efficacy, patient privacy and cost. In this
course, we are going to discuss the basic concepts and progress of
personalized medicine, the ‘omics’, biomarker identification, the major
challenges for personalized medicine, personalized medicine tests, and
examples of personalized medicine practice in cancer, cardiovascular
disorder, immune disorder, psychiatry and analgesics/opiates.

SPRING/SUMMER
4 weeks Hospital Pharmacy Rotation (May to August)

PHAR 285.4
Experiential Learning Hospital
Pharmacy Practice Experience
(spring/summer)

Overview of Year 3 PharmD
Courses over Term 1 & 2:

Topics Covered

PHAR 388.2
Experiential Learning 3

Community Pharmacy x 2 (focus on health advocacy); MAC x 2

Term 1 Courses:

Topics Covered

PHAR 390.0
Introduction to Year 3

Orientation to Year 3 of the PharmD

PHAR 314.3
Management II

University of Saskatchewan

Building on the foundation of PHAR 213 (Management I), this course will
explore the role of pharmacists in various practice settings (e.g., community,
hospital, etc.) and how students can better utilize their clinical training in
serving patients and other stakeholders. Students will translate components
of management and policy development to the pharmacy profession,
including change and conflict management, leadership, management ethics,
and quality improvement.
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PHAR 324.3
Science of Pharmacotherapy 3:
Toxicology

Students will recognize the links between foundational sciences and
explain how basic principles can be used to improve clinical therapy.
Students will interpret basic toxicology problems in practice, drug
development, and in medical research. Students will employ problemsolving skills with scientific principles, while taking patient concerns into
consideration to find solutions to therapeutic problems. Students will
make decisions related to drug therapy using foundational scientific
knowledge.

PHAR 358.6
Pharmacotherapeutics 5

psyche (bipolar, psychosis, eating disorders, ADHD), Parkinson’s disease,
seizures, multiple sclerosis, substance use disorder, anemia, transplant and
immunizations.
Students will integrate concepts learned to date with the patient care process
practiced and applied in the pharmacy practice skills lab. Students will apply
and demonstrate skills, behaviors, and issues relevant to contemporary
pharmacy practice. Students will practice professional communication,
advocacy, management, mentorship, collaboration, self-directed learning,
critical thinking, problem solving, drug information gathering, medication
administration, use of information technology, and physical assessment skills.
Students will demonstrate attitudes and practice behaviors that will guide
their professional development and practice.

PHAR 367.1
Pharmacy Practice 5

PHAR 374.3
Pharmacy Skills Development 5

In a simulated practice environment, students will practice and apply
essential skills and methods of the patient care process incorporating
patient concerns and topics including social behavioral,
pharmacotherapeutic and pharmacoscience content covered in the
didactic portion of the curriculum in complex patients with complex
problems. Students will practice and apply drug information skills,
prescription processing and checking skills, medication administration,
physical assessment skills, use of information technology, collaboration
with technicians, and prescribing.

PHAR 391.1
IPE Activities

Interprofessional collaboration

Term 2 Courses:

Topics Covered

PHAR 315.3
Issues in Health Care and Pharmacy
Practice

Students will critique current pharmacy and health care related issues and
extend analysis and debate on topics relevant to their future role as
health care practitioners. Students will compare and contrast key points
of contention or controversy on selected topics and explain and argue for
a point of view. Students will discuss evaluation and improvement of
health care and pharmacy practice. Students will model culturally
respectful communication in multiple forms and will articulate a personal
philosophy for leadership and professionalism in pharmacy practice.

University of Saskatchewan
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PHAR 359.6
Pharmacotherapeutics 6

Dysmenorrhea, PMS, endometriosis, menopause, infertility, erectile
dysfunction, testosterone replacement therapy, transgender medicine, BPH,
geriatric principles, deprescribing, glaucoma, urinary retention, dementia,
long term care, drugs in pregnancy and lactation, cystic fibrosis, pediatric
principles, HIV, dietary supplements, drugs in obesity, TPN, acid base , fluid
and electrolytes, oncology and osteoporosis.

PHAR 368.1
Pharmacy Practice 6

Students will integrate and extrapolate concepts learned to date with the
patient care process as practiced and applied in the skills lab. Students will
self-evaluate and refine skills, behaviors, and issues relevant to
contemporary pharmacy practice. Students will practice professional
communication in challenging circumstances, as well as, advocacy,
collaboration, management, self-directed learning, critical thinking, problem
solving, drug information gathering, medication administration, physical
assessment skills, use of information technology, and prescribing. Students
will demonstrate attitudes and behaviors that will guide their professional
development and practice.

PHAR 375.3
Pharmacy Skills Development 6

In a simulated practice environment students will extend the skills and
methods of the patient care process to complex cases. Students will adapt
their drug information gathering skills, prescription processing and checking
skills, medication administration, and physical assessment skills in order to
assess and respond to cases involving complex disease states and complex
patient concerns. Students will practice and apply cumulative skills.

PHAR 392.1
IPE Activities

Interprofessional collaboration

PHAR 395.3
Preparing for Patient Care/Complex
Cases Capstone

Year 3 Electives PHAR 398.3
PHAR 398.3
Complex Cases

University of Saskatchewan

This course allows students to review and synthesize knowledge and skills
learned previously in the program and to present information. Students will
use knowledge of advanced pharmacotherapy to determine management of
complex clinical cases involving a variety of patients.

This course provides students with the opportunity to use their knowledge of
advanced pharmacotherapy to determine how to approach and manage
complex clinical cases involving patients in both ambulatory and acute care
settings. Active participation is a critical element in this intensive course.
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PHAR 398.3
Drug Discovery and Development

Students will learn the processes of drug discovery and development from
initial identification of a drug-like molecule; in vitro and in vivo
pharmacodynamic and pharmacokinetic evaluation; pre-clinical assessment;
and clinical trial design and considerations. Students will also learn about
intellectual property protection for new chemical entities. Learning will utilize
real-world data and primary literature to help students learn drug
mechanism(s) of action in conjunction with pathophysiological processes of
the major body systems. Using knowledge from previous foundational
sciences courses, students will learn to integrate knowledge to assess and
critique data, information, and pharmacological principles.

PHAR 398.3
Applied Pharmacotherapy in Older
Adults

With Canada's aging population, as well as the accumulation of morbidity
that often accompanies aging, it is imperative that pharmacists are adept at
identifying and addressing medication-related problems in older adults.
Through a mixture of didactic and case-based discussions, students will
integrate learning on geriatric-specific issues with previous
pharmacotherapeutics knowledge to develop the necessary skills to provide
pharmaceutical care to older adults. Topics to be discussed include the
pathophysiology of aging; approach to comprehensive geriatric assessment;
geriatric syndromes such as falls, cognitive impairment, polypharmacy, and
frailty, and the impact of medications on each; as well as unique
considerations regarding the management of common medical conditions in
older adults, including hypertension, diabetes, cardiovascular disease, COPD,
pain, anxiety, and depression. Students will be expected to develop and
demonstrate competence in optimizing drug therapy for older adults with
multiple medications and medical issues.

PHAR 398.3
Research Methods

This elective intends to provide students hands-on experience with various
instruments and techniques commonly used in pharmaceutical science
research. Students are introduced to basic techniques and instruments in
drug formulation, pharmaceutical analysis, pharmacology, cellular and
molecular biology, and medicinal chemistry to provide practical insights into
the research that turns a compound into a drug product.

Overview of Year 4 PharmD
Courses over Summer, Term 1 & 2:
PHAR 490.0
Introduction to Year 4
PHAR 481.8
Advanced Practice Experience 1:
Acute Care (Hospital) Experience

Topics Covered
Introduction to year 4
One week course on campus
Students will complete an 8-week institutional (hospital) rotation in
either Saskatoon or Regina. Students are expected to participate in
direct patient care and should contribute meaningfully, productively,
and safely to direct patient care.

PHAR 482.8

Students will complete an 8-week community pharmacy practice
placement within the province of Saskatchewan. Students are expected to
participate in direct patient care and should contribute meaningfully,
productively, and safely to direct patient care

Advanced Practice Experience 2:
Community Pharmacy Practice
University of Saskatchewan
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PHAR 483.8
Students will participate in 8 weeks of direct patient care activities. These
Advanced Practice Experience 3:
rotations will generally occur in settings in which students acquire practice
Other Direct Patient Care Experience experiences in and develop clinical skills necessary to assist a variety of
patients with acute illnesses and chronic conditions in primary (community,
ambulatory, home care), acute care, and long-term care or personal care
home settings in urban, rural, remote, and marginalized communities, and
patients in transition between care sectors or service locations (CCAPP).

PHAR 484.8
Advanced Practice Experience 4:
Elective Practice Experience

Students will complete an 8-week rotation in either a direct patient care (see
PHAR 483.8) or non-direct patient care setting in various areas of pharmacy
practice (e.g.. research, academics, administration, medication information,
industry, etc.). This course affords unique learning opportunities. Learning
outcomes must be clearly articulated prior to beginning the course.

Integrating Seminars: PHAR 487.1; 488.1; 489.1

University of Saskatchewan
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Appendix 4: Additional Resources


AFPC: http://afpc.info/



Canada Vigilance Reporting Form: http://www.hc-sc.gc.ca/dhp-mps/medeff/vigilance-eng.php



College of Pharmacy and Nutrition website: http://pharmacy-nutrition.usask.ca/



CPDPP: http://www.usask.ca/cpdpp/



E Health Saskatchewan/ PIP training:
https://www.ehealthsask.ca/services/pip/Pages/PIP-Training- Resources.aspx



ISMP: Institute for Safe Medication Practices: https://www.ismp.org/



NAPRA: https://napra.ca/



Saskatchewan College of Pharmacy Professionals: https://www.saskpharm.ca/index.html



Saskatchewan Drug Plan online Formulary Database: http://formulary.drugplan.ehealthsask.ca/



Saskatchewan Workers Compensation Board: Link for electronic Policy and
Procedure Manual: pp 40-16; 449-450: http://www.wcbsask.com/



SHIRP: http://shirp.libguides.com/c.php?g=396768&p=2748780



The Pharmacists’ Association of Saskatchewan: http://www.skpharmacists.ca/



University of Saskatchewan website: http://www.usask.ca/

University of Saskatchewan
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